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Mobility Agreement

Staff Mobility For Training

between Programme countries

· Planned period of the training activity: from… till…  
· Duration (days) – excluding travel days: 
The Staff Member

	Last name (s)
	Šarić

	First name (s)
	Katarina

	Seniority

	Intermediate 
	Nationality

	Croatian

	Sex [M/F]
	F
	Academic year
	2019/20

	E-mail
	katarina.saric@kif.hr

	Faculty, department
	Faculty of Kinesiology, Dean’s Office

	Position held
	Head of the Dean’s Office

	Category of staff

	Other


The Sending Institution

	Name 
	University of Zagreb

	Erasmus code
	HR ZAGREB01
	Country/Country code
	Croatia / HR

	Address
	Trg Republike Hrvatske 14, 10000 Zagreb

	Contact person 
name and position
	Ms Renata Hranjec, 
Staff Exchange Coordinator, International Relations Office

	Contact person

e-mail / phone
	staff@unizg.hr, +385 1 4698 102

	Type of enterprise:

NACE code
	P
	Size of enterprise

(if applicable)
	☐<250 employees

X >250 employees


The Receiving Institution / Enterprise

	Name
	VIII International Staff Training Week - NOVA FCSH 
http://staffmobility.eu/staffweek/viii-international-staff-training-week

	Erasmus code 

(if applicable)
	
	Country/Country code

	

	Faculty/Department
	

	Address (city where activity will be held)
	

	Contact person’s name and position
	

	Contact person’s e-mail / phone
	

	Type of enterprise:

NACE code 

(if applicable)
	
	Size of enterprise 

(if applicable)
	☐ 1 to 20; ☐ 21 to 50; ☐ 51 to 250; ☐ 251 to 500; ☐ 501 to 2.000; ☐ 2.001 to 5000; ☐ >5000


For guidelines, please look at the notes at the end of this form.
Section to be completed BEFORE THE MOBILITY
I.
PROPOSED MOBILITY PROGRAMME
Main subject field
: 

Type of activity (choose 1 option): 
	Job shadowing ☐
	T - Training ☐
	W - Workshop ☐
	Erasmus Staff Week X

	Other ☐
	
	
	


Language(s) of training: English
	Overall objectives of the mobility: Connecting with colleague around Europe, sharing work experience and knowledge.


	Training activity to develop pedagogical and/or curriculum design skills (only for teachers): 

Yes ☐   No ☐     

	Added value of the mobility (in the context of the modernisation and internationalisation strategies of the institutions involved): Staff Week is opportunity for creating international network between official staff from other institution, which gives us possibility to know each other experiences and make improvements of working practise. All this could improve and modernize everyday business processes at our home institution.  

	Activities to be carried out during the training period – training for the staff member! (and if possible programme on daily basis): Workshops focused on practical-based approach to topics of mutual interest. 
http://staffmobility.eu/staffweek/viii-international-staff-training-week 

	Expected outcomes and impact (e.g. on the professional development of the teaching staff member and on the competences of students at both institutions): 

The 8th International Staff Week at NOVA institution will allow me to expand the required knowledge related to marketing for Social Sciences and Humanities, how to improve awareness about mobility and make it more attractive to all users and more, generally, updating professional skills, increasing knowledge and etc. 


II. COMMITMENT OF THE THREE PARTIES

By signing
 this document, the staff member, the sending institution and the receiving institution/enterprise confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff member.

The staff member will share his/her experience, in particular its impact on his/her professional development and on the sending higher education institution, as a source of inspiration to others. 

The staff member and the beneficiary institution commit to the requirements set out in the grant agreement signed between them.

The staff member and the receiving institution/enterprise will communicate to the sending institution any problems or changes regarding the proposed mobility programme or mobility period.
	The staff member
Name:

Signature: Katarina Šarić 
Date: May 29, 2019



	The sending institution
Name of the dean /vice-dean:

Signature: Tomislav Krističević

Date: May 29, 2019



	The receiving institution

Name of the responsible person:

Signature: 

Date: 



_______________

ONLY FOR THE SENDING INSTITUTION:

	Kandidatu će po povratku s mobilnosti biti omogućena diseminacija rezultata mobilnosti te diseminacija znanja stečenih na osposobljavanju npr. (popunjava kandidat u dogovoru s matičnom sastavnicom): 

· kroz fakultetsko vijeće   ☐
· kroz mailing listu sastavnice   ☐
· kroz radionicu/prezentaciju na matičnom odsjeku/službi   ☐
· kroz radionicu/prezentaciju za ostale odsjeke/služba sastavnice   ☐
· kroz objavu članka na mrežnim stranicama/intranetu sastavnice ili u fakultetskom glasniku   ☐
· kroz prijenos znanja i dobre prakse za druge sastavnice   ☐
· studentima   x☐
· ostalo (molimo navesti primjerom): 




	
	
	

	Potpis kandidata
	
	Potpis dekana/prodekana matične sastavnice


� Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or Senior (approx. > 20 years of experience).


� Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.


� Category of staff: Continuing Education, Finance, General and Technical Administration, International Office, Other, Student Information, Teaching Staff


� Erasmus Code: A unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located in Programme Countries.


� Country code: ISO 3166-2 country codes available at: � HYPERLINK "https://www.iso.org/obp/ui/#search" �https://www.iso.org/obp/ui/#search�.


� The top-level NACE sector codes are available at � HYPERLINK "http://ec.europa.eu/eurostat/ramon/nomenclatures/index.cfm?TargetUrl=LST_NOM_DTL&StrNom=NACE_REV2&StrLanguageCode=EN" �http://ec.europa.eu/eurostat/ramon/nomenclatures/index.cfm?TargetUrl=LST_NOM_DTL&StrNom=NACE_REV2&StrLanguageCode=EN� 


� According to the inter-institutional agreements listed in the Excel file attached to the Call for applications of the University of Zagreb (May 2018) or according to the �HYPERLINK "http://ec.europa.eu/education/tools/isced-f_en.htm"�ISCED-F 2013 search tool� (available at � HYPERLINK "http://ec.europa.eu/education/tools/isced-f_en.htm" �http://ec.europa.eu/education/tools/isced-f_en.htm�). 


� Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures may be accepted, depending on the national legislation of the country of the sending institution. Certificates of attendance can be provided electronically or through any other means accessible to the staff member and the sending institution. 
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